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APPENDIX&C&
PROJECT&LEAD&STRONG&&
MENTOR&PRINCIPAL&CHECKLIST&

□ Participate"in"Project"Lead"Strong"orientation"
□ Participate"in"mentor"training"
□ Engage"in"weekly"reflection"with"assigned"program"participant"
□ Utilize"the"Mentor"Log"to"guide"the"mentoring"process"and"document"mentoring"support"
□ Facilitate"the"transition"of"the"Assistant"Principal"to"Principal"in"Residence"

Ensure"that"each"participant"is"provided"with"field"experiences"listed"below:"
□ Attend"DATA/COM"meeting"(or"Mock"DATA/COM)"
□ Present"at"DATA/COM"meeting"(or"Mock"DATA/COM)"
□ Conduct"Classroom"Walkthroughs"at"least"twice"per"week"
□ Write"a"memorandum"to"the"faculty"addressing"instructional"program"
□ Oversee"the"effective"implementation"of"Saturday"School"
□ Participate"in"School!Wide"Instructional"Reviews"(SIRS)"
□ Lead"a"Professional"Learning"Community"(PLC)"
□ Lead"a"faculty"meeting"focusing"on"school"assessment"data"
□ Conduct"data"chat"with"faculty"
□ Attend"region"level"budget"conference"
□ Write"a"summary"of"School"Board"meeting"
□ Ensure"participant"demonstrates"competence"in"the"use"of"technology"through"

  preparation"of"data"files"
□ Assist"with"preparation"and"documentation"of"IPEGS"
□ Engage"in"mock"interview"for"school!site"administrative"position"
□ Complete"a"reflection"on"the"Code"of"Ethics"
□ Write"a"reflection"articulating"a"personal"and"professional"vision"
□ Attend"a"meeting"with"community"group"such"as"PTA,"Dade"Partners,"or"EESAC"
□ Participate"in"conference"addressing"parent"issue"
□ Demonstrate"effective"interaction"with"diverse"population"representative"of"school’s"community"
□ Conduct"formal"and"informal"observations"providing"feedback,"guidance,"instruction,"and"

  appropriate"materials"to"assist"program"participant"
□ Mentor"Principals"sign"off!on"the"Field"Experiences"and"Leadership"Competency"Checklist"
□ Participate"in"Project"Lead"Strong"surveys"and"evaluations"

"
&
ONLINE&MENTOR&LOG&"

"
Access(to(the(On?line(Mentor(Log(is(available(by(clicking(on(the(link.((&
&
&
&
&
&
&
&
&
&
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APPENDIX&D&
PROJECT&LEAD&STRONG&
MENTOR&ASSISTANT&PRINCIPAL&CHECKLIST&

□ Participate"in"Project"Lead"Strong"orientation"
□ Participate"in"mentor"training"
□ Engage"in"weekly"reflection"with"assigned"program"participant"
□ Utilize"the"Mentor"Log"to"guide"the"mentoring"process"and"document"mentoring"support"(See"

Appendix""
□ Facilitate"the"transition"of"the"Teacher"Leader"to"Resident"Assistant"Principal"

Ensure"that"each"participant"is"provided"with"field"experiences"listed"below:"
□ Attend"DATA/COM"meeting"(or"Mock"DATA/COM)"
□ Conduct"Classroom"Walkthroughs"at"least"twice"per"week"
□ Write"a"memorandum"to"the"faculty"addressing"instructional"program"
□ Conduct"School!Wide"Instructional"Reviews"(SIRS)"
□ Lead"a"Professional"Learning"Community"(PLC)"
□ Lead"a"faculty"meeting"focusing"on"school"assessment"data"
□ Conduct"data"chat"with"faculty"
□ Attend"region"level"budget"conference"
□ Write"a"summary"of"School"Board"meeting"
□ Ensure"participant"demonstrates"competence"in"the"use"of"technology"through"preparation"of"

data"files"
□ Engage"in"mock"interview"for"assistant"principal"position"
□ Complete"a"reflection"on"the"Code"of"Ethics"
□ Write"a"reflection"articulating"a"personal"and"professional"vision"
□ Attend"a"meeting"with"community"group"such"as"PTA,"Dade"Partners"or"EESAC"
□ Participate"in"conference"addressing"parent"issue"
□ Demonstrate"effective"interaction"with"diverse"population"representative"of"school’s"community"
□ Conduct"formal"and"informal"observations"providing"feedback,"guidance,"instruction,"and 

appropriate"materials"to"assist"program"participant"
□ Participate"in"Project"Lead"Strong"surveys"and"evaluations"
&
ONLINE&MENTOR&LOG&"

"
Access(to(the(On?line(Mentor(Log(is(available(by(clicking(on(the(link.((&
&
&
&
&
&
&
&
&
&
&
&



PPRROOJJEECCTT  LLEEAADD  SSTTRROONNGG  MMEENNTTOORR  LLOOGG

Use this form to report match activities each time you meet with your mentee. Your timely reports help us ensure grant compliance and 

provide information for securing future funding for the mentoring program.

* Required

MMeennttoorr  NNaammee  **

Select your name

MMeenntteeee  NNaammee  **

Select your name

MMoonntthh  **

Select the month

DDaayy  **

Select the day

YYeeaarr  **

Select the year

TTyyppee  ooff  ccoonnttaacctt  **

 1-on-1 in-person meeting

 Email

 Text messaging

 Phone call

 Group meeting or activity

 Mentee missed scheduled meeting

 Other: 

PPlleeaassee  pprroovviiddee  aaddddiittiioonnaall  ddeettaaiillss  aabboouutt  yyoouurr  iinntteerraaccttiioonn

PPlleeaassee  eexxppllaaiinn  rreecceenntt  ssuucccceesssseess  oorr  cchhaalllleennggeess  eexxppeerriieenncceedd  wwiitthh  yyoouurr  mmeenntteeee

EEmmaaiill  AAddddrreessss  **

Submit

Never submit passwords through Google Forms.

Powered by Google Docs

Report Abuse - Terms of Service - Additional Terms

Mentor Log MENTOR LOG http://induction.dadeschools.net/Lead Strong/Mentor Log/Ment...
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LLEEAADD  SSTTRROONNGG  SSEELLFF--RREEFFLLEECCTTIIOONN

AASSSSEESSSSMMEENNTT  22001133--22001144

SELF-REFLECTION ASSESSMENT, To be completed prior to Monday, September 30. 2013

DIRECTIONS: Please respond to each of the following questions based on your current level of expertise 

and comfort with the skill area described. For questions 1-4, first reflect on the question asked and rate 

your current proficiency on a scale of 1 to 5 with 1 being “limited or no experience” and 5 being 

“proficient at mastery level”. Then write a brief narrative response in support of your self-rating and 

identify what, if any, additional professional development support you want in the specified area.

* Required

NNaammee  **

Select your name

EEmmaaiill  AAddddrreessss  **

11..  HHooww  ccoommffoorrttaabbllee  aarree  yyoouu  wwiitthh  iiddeennttiiffyyiinngg,,  aacccceessssiinngg  aanndd  aannaallyyzziinngg  rreelleevvaanntt  ddaattaa  ssoouurrcceess  ttoo

mmaakkee  iinnffoorrmmeedd  ddeecciissiioonnss  aabboouutt  tteeaacchhiinngg,,  lleeaarrnniinngg,,  tthhee  eedduuccaattiioonnaall  eennvviirroonnmmeenntt  aanndd  eeffffeeccttiivvee

aallllooccaattiioonn  ooff  rreessoouurrcceess  ttoo  aacchhiieevvee  ddeessiirreedd  rreessuullttss??  **

1 2 3 4 5

Limited or No Experience Proficient at Mastery Level

WWrriittee  aa  bbrriieeff  nnaarrrraattiivvee  rreessppoonnssee  iinn  ssuuppppoorrtt  ooff  yyoouurr  sseellff--rraattiinngg  ooff  qquueessttiioonn  ##11  aanndd  iiddeennttiiffyy  wwhhaatt,,

iiff  aannyy,,  aaddddiittiioonnaall  pprrooffeessssiioonnaall  ddeevveellooppmmeenntt  ssuuppppoorrtt  yyoouu  wwaanntt  iinn  tthhee  ssppeecciiffiieedd  aarreeaa..

22..  AArree  yyoouu  aabbllee  ttoo  ddeevveelloopp  aa  bbuuddggeett  tthhaatt  aapppprroopprriiaatteellyy  aanndd  eeffffeeccttiivveellyy  uuttiilliizzeess  aavvaaiillaabbllee

rreessoouurrcceess  ttoo  mmeeeett  ssttaaffffiinngg  aanndd  ooppeerraattiioonnaall  nneeeeddss  aanndd  iiss  iinn  ccoommpplliiaannccee  wwiitthh  ccoonnttrraaccttuuaall,,  ppoolliiccyy,,

aanndd  lleeggaall  rreeqquuiirreemmeennttss??  **

1 2 3 4 5

Limited or No Experience Proficient at Mastery Level

33..  HHooww  pprrooffiicciieenntt  aarree  yyoouu  wwiitthh  uuttiilliizziinngg  aavvaaiillaabbllee  tteecchhnnoollooggiiccaall  rreessoouurrcceess,,  ppaarrttiiccuullaarrllyy  tthhee

LEAD STRONG SELF-REFLECTION ASSESSMENT 2013-2014 https://docs.google.com/spreadsheet/viewform?formkey=dF9...

1 of 2 9/17/13 8:25 AM



ddiissttrriicctt’’ss  nneeww  EERRPP//SSAAPP  ssyysstteemm  ttoo  hhaannddllee  bbuuddggeett  aanndd  ffiinnaannccee,,  ppeerrssoonnnneell,,  pprrooccuurreemmeenntt,,  aanndd

ootthheerr  rreessppoonnssiibbiilliittiieess??  **

1 2 3 4 5

Limited or No Experience Proficient at Mastery Level

44..  WWhhaatt  ootthheerr  aarreeaa  ooff  pprrooffeessssiioonnaall  rreessppoonnssiibbiilliittyy  ddoo  yyoouu  ccoonnssiiddeerr  eeiitthheerr  aa  ppaarrttiiccuullaarr  ssttrreennggtthh

oorr  aa  pprriioorriittyy  aarreeaa  ffoorr  iimmpprroovveemmeenntt??  **

What professional development support would you like in this area?

Submit

Never submit passwords through Google Forms.

Powered by Google Docs

Report Abuse - Terms of Service - Additional Terms

LEAD STRONG SELF-REFLECTION ASSESSMENT 2013-2014 https://docs.google.com/spreadsheet/viewform?formkey=dF9...
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